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Welcome to the newest edition of our Not-for-Profit Newsletter. Please feel free 
to contact us if you have any questions about the content of this Newsletter.

In this edition

This edition has a continued focus on the impacts on the current COVID-19 pandemic 
with articles on the impact on board practices and guidance on reporting. The AASB have 
also released a FAQ on accounting for government support. We have included a number of 
employment-related matters including the extension of the JobKeeper program, the expiry 
of the super-guarantee amnesty, increase in the minimum wage, and details of a recent court 
case that clarifies casual employment rules.  We also provide another reminder for those not-
for-profits that self-assess their income tax exemption of the importance of documenting the 
assessment on an annual basis.
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COVID-governance report released
The Australian Institute of Company Directors and the Governance Institute of Australia has released a new report on the impact of COVID-19 
onboard practices.

The report reveals insights into governance challenges in the current climate.

Governance through a crisis: Learning from COVID-19 includes insights from interviews with senior directors, survey responses and feedback 
from roundtables with governance and risk professionals.

The research reveals that the pandemic has had a profound impact on how boards operate and what they focus on.  It is hoped that the 
research will help to develop stronger organisational resilience and serve as a practical resource across sectors – from not-for-profits to ASX-
listed companies.

Insights include:

•	 How boards have successfully adapted to virtual meetings, including AGMs

•	 The need for agile decision-making in a crisis

•	 The importance of contingency planning, and

•	 How technology can elevate stakeholder voices.

The report includes recommendations for directors and company secretaries as well as practical tips for working effectively in the virtual 
environment and through a crisis.

Download it here.

Court clarifies casual employment rules
The Australian Securities & Investments Commission has issued an FAQ on accounting implications of clarified casual-employment rules.

ASIC urged companies to consider whether they should provide for additional employee entitlements (including annual leave, personal and 
carer’s leave, compassionate leave, public-holiday pay, and redundancy payments) for past and present ‘casual employees’ who were employed 
in circumstances covered by the recent WorkPac Pty Ltd v Rossato [2020] FCAFC 84 decision. 

The decision failed to allow an offset for any casual loading paid.  While no provision would be required for ‘casual employees’ unaffected by 
it, a provision or contingent liability may be required for ‘casual employees’ employed in circumstances that were not clearly covered by it. 
Companies may wish to seek legal advice.

CPA Australia has collaborated with CA ANZ and the Australian Institute of Company Directors to develop and publish a guide to provide 
further guidance and background.

Download the report here. 

Minimum wage increased from 1 July 
The FWO has reminded employers that the national minimum wage has increased to $19.84 an hour (up from $19.49) or $753.80 a week (up 
from $740.80).

The increase of 1.75 per cent followed an annual review; it applied from the first full pay period on or after 1 July.

Employees covered by awards also have base rates increased by 1.75 per cent.  They are implemented as follows: 

•	 Group-one awards such as for frontline health-care and social-assistance workers, teachers, child carers and other essential services 
increased from 1 July

•	 Group-two awards for construction workers and those in manufacturing and many other industries increase from 1 November, and 

•	 Group-three awards for accommodation and food-service workers, those in arts and recreation services, aviation, retail and tourism 
increase from 1 February.

Governance

https://www.governanceinstitute.com.au/advocacy/thought-leadership/governance-through-a-crisis-september-2020/
https://www.cpaaustralia.com.au/-/media/corporate/allfiles/document/professional-resources/reporting/accounting-for-entitlements.pdf?la=en&rev=8053a6e40e1147cb9dda14568e8454ef&utm_source=exacttarget&utm_medium=email&utm_term=All%20Subscribers&utm_content=NEWS+%7c+AUS+%7c+Accounting+for+entitlements+%e2%80%93+casual+employees+&utm_campaign=CPA+Update+-+Member+-+16+September_15-September-2020
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JobKeeper payment extended
Legislation has extended JobKeeper by six months to 28 March.

The JobKeeper payment has provided cash-flow support to more than 900,000 businesses and income support to around 3.5 million workers.

A two-tiered payment was introduced from 28 September to better align with the income of employees before COVID-19.

Super-guarantee amnesty expires
The super-guarantee amnesty expired on 7 September.

It was a one-off opportunity that allowed employers to disclose and pay previously unpaid superannuation dating back to July 1992.

To take up the amnesty, businesses had to disclose payment irregularities to the Australian Taxation Office and either reimburse unpaid 
amounts in full with interest or put a payment plan in place to do so.

Payments made by 7 September were tax deductible.

Employers that failed to come forward during the amnesty and are found to have underpaid employees will face significant financial penalties.  

The economy-wide roll-out of Single Touch Payroll’s real-time data reporting to the ATO means future underpayments are highly likely to be 
detected.

DGRs to be registered as charities
Federal treasury is seeking submissions on the draft bill Treasury Laws Amendment (Measures 4 for a later sitting) Bill 2020: Requiring all DGRs to 
be registered charities.

It requires non-government item-1 deductible-gift recipients to register as charities.

The reform will strengthen the transparency and oversight of DGRs and help to ensure tax concessions are appropriately targeted.

Deductible gift recipient reform – strengthening governance and integrity and reducing complexity is an element of the government’s 2017-18 
Mid-Year Economic and Fiscal Outlook measure.

The move is being implemented through an amendment to the Income Tax Assessment Act 1997.

DGR status allows an entity to receive gifts of $2 and more that donors are able to claim as income-tax deductions. The arrangement is 
intended to encourage philanthropy and provide support for the not-for-profit sector. 

The draft bill, explanatory memorandum and FAQs can be downloaded here.

Submissions are sought by 4 December and are to be sent to dgr@treasury.gov.au.

Have you completed your annual review?
For not-for-profits that self-assess their eligibility for income tax exemption, the end of the financial year is a good time to complete that task.

For DGRs, it’s also a good time to review their endorsements, ensuring their eligibility. 

The ATO has produced several guides and worksheets to help NFPs.

To view them, click here.

New guidance on reporting COVID-19 impacts
The Australian Institute of Company Directors, Chartered Accountants Australia and New Zealand and CPA Australia have joined to publish 
guidance on the disclosure and reporting of COVID-19 impacts.

The Impacts of COVID-19 on annual report disclosures: a guide for directors and preparers, recognises the unique set of challenges posed when 
describing in annual reports the impact of COVID-19.

The institute’s CEO and managing director Angus Armour said that the guide was especially useful for charities and NFPs. ‘[It] specifically looks 
at the questions NFP and charities should be asking,’ he said.

NFPs and charities need to consider the peculiar effects of COVID-19, for example, its impact on their ability to conduct face-to-face 
fundraising.

The guide includes suggested questions that a director, responsible person or NFP office-holder might ask about such impacts.

It is also useful for many NFPs and charities that wrestle with assessing going concern (whether an entity can make enough money to stay 
afloat).

The guide provides a case study of a hypothetical charity assessing ongoing concern, including its assumptions about future operations and 
determining whether the assumptions are material.

It notes that charities are not only dealing with fundraising issues but decreases in corporate and individual donations, reduced volunteer 
activities and problems completing government-funded projects.

https://treasury.gov.au/consultation/c2020-113633
mailto:dgr%40treasury.gov.au?subject=
https://www.ato.gov.au/non-profit/your-organisation/do-you-have-to-pay-income-tax-/review-your-tax-status/
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It says that entities will need to form a view on the ways in which the pandemic can develop, including its transmission and effects on the wider 
community.

Entities have also been urged to consider providing details in reports of modelling they have performed on COVID-19 impacts.

Download the guidance here. 

New guide offers ‘damn good’ advice
A new guide for NFP boards and managers offers ‘damn good’ advice on creating COVID-19-safe workplaces when personnel return.

Damn Good Advice on Creating a COVID-19 Safe Workplace by the Institute of Community Directors Australia sets out the steps your 
organisation needs to take before bringing back staff, managers and volunteers to their usual workplaces.

Included are template checklists covering building modifications, policies and practices, events and meetings, dealing with the public, and 
incident procedures.

Download the guide here.

Uniform fundraising proposals gather pace
The NSW government is working with other Australian states and territories (except the Northern Territory) and the Australian Charities and 
Not-For-Profits Commission to examine how to reduce regulatory burdens for charitable fundraisers.

A cross-border-recognition model is being considered.  The proposed model would allow a charity registered with the ACNC to be 
automatically deemed as holding authority in all participating Australian states and territories.

This proposal is explained in the discussion paper Proposed Cross-border recognition model for charitable fundraisers. Download  here.

New factsheet outlines core internal audit principles
The Institute of Internal Auditors in Australia has released New factsheet – internal audit core principles.  

Ten core principles that internal auditors should demonstrate are: 

•	 Integrity

•	 Competence and due professional care 

•	 Objectivity and freedom from undue influence (independence)

•	 Alignment with strategies, objectives, and an organisation’s risks

•	 Appropriate positioning and adequate resourcing

•	 Quality and continuous improvement

•	 Effective communication

•	 Risk-based assurance 

•	 Insightfulness, proactiveness and a future focus, and

•	 Promoting organisational improvement.

By designing and implementing standards that focus on the outcomes of conforming rather than solely on outputs, internal audits are able to 
demonstrate the principles.

Internal audits should be insightful, proactive, and future-focused; they should actually promote organisational improvement.  Demonstrating 
the principles is not only about creating documents but also about understanding and meeting stakeholder expectations.

New risk-management queries
In its ‘20 critical questions’ series, the Institute of Internal Auditors in Australia has examined what directors should ask of risk management.

Questions are posted under headings such as risk-management foundations, risk assessment, risk registers and review.

The first is ‘Does the organisation have (a) risk management framework aligned to an appropriate standard such as ISO 31000:2018 ‘Risk 
management – Guidelines’ (b) defined risk appetite ideally encapsulated in a risk appetite statement?’

A ‘killer question’ is posed. ‘How do management, audit or risk committee and board of directors clearly know the organisation has identified 
and is effectively managing its risks in a timely way?’

https://aicd.companydirectors.com.au/-/media/cd2/resources/director-resources/covid19/07641-1-adv-impacts-of-covid19-on-annual-report-disclosures-guide-a4-58pp-web.ashx
https://communitydirectors.com.au/advice-guides/damn-good-advice-for-a-covid-19-safe-workplace?utm_source=ourcommunity.com.au&utm_medium=email&utm_campaign=saveoursector&utm_content=sosedm11
https://www.fairtrading.nsw.gov.au/__data/assets/pdf_file/0017/901160/CFNWG_Charitable-Fundraising-Discussion-Paper.pdf
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Wage underpayment FAQs 
Wages underpayment has become a pressing issue in the Australian economy.  Several large businesses have admitted to having (often 
inadvertently) underpaid staff.  

The Australian Accounting Standards Board has released Staff FAQs – Remuneration underpayments to remind entities of the standards that 
might apply when accounting for underpayments.

Three questions posed and answered are:

1.	 In what year should the payments be recorded?

2.	 How do I determine whether any prior-year payments are material and require a restatement of the financial statements? and

3.	 What disclosures are required?

AASB answers government-support intricacies
Governments are supporting businesses significantly affected by the pandemic.

For many entities, accounting for it will not be something previously encountered. 

The AASB has released Staff FAQs − Accounting for Government Support to remind entities of the various standards that may apply to for-profit 
and not-for-profit entities.

Twelve questions posed and answered are:

1.	 Scope – is government support within the scope of AASB 120?

2.	 Is the accounting different among government grants and other forms of government assistance?

3.	 Government support meets the definition of a government grant. When do I recognise it?

4.	 When and how does an entity recognise government grants in profit or loss?

5.	 How to account for a grant if it becomes repayable?

6.	 What disclosure is required for government support?

7.	 Are any other disclosures required?

8.	 Scope – which standards are relevant to government support?

9.	 How should government support be accounted for?

10.	 Presentation – can grant income be presented net against the related expense?

11.	 What disclosure is required under AASB 1058 for government support? and

12.	 What additional disclosures should be considered?

Financial Reporting Insights
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AASB releases staff FAQs on subsequent events
The board has released nine pages of staff FAQs on the effects of COVID-related events after reporting periods. 

AASB Staff FAQs – Events after the reporting period during the COVID-19 pandemic reminds entities of requirements in accounting standards for 
assessing them.

FAQ on NFPs’ concessionary loans 
A new AASB staff FAQ focuses on accounting for concessionary loans, investigating the interaction between AASB 1058 Income of Not-for-
Profit Entities and AASB 9 Financial Instruments.

The FAQ provides non-authoritative guidance on how a not-for-profit applies AASBs 1058 and 9 in accounting for concessionary loans, 
highlighting that the standards are applied together.  The same accounting outcome should result, regardless of whether an entity appears to 
apply either AASB 9 or AASB 1058 first.

The FAQ includes a flowchart to set out an accounting process to follow and a simple practical example to illustrate it.

It responds to feedback that AASB 1058 paragraph BC88 could cause confusion in applying relevant AASB 1058 and AASB 9 requirements.

New accounting standard on leases – factsheet updated
CPA Australia has released an updated fact sheet on the revised – and operational – leases standard.

To download it, click here. 

https://www.cpaaustralia.com.au/~/media/corporate/allfiles/document/professional-resources/reporting/factsheet-ifrs16-leases?utm_source=exacttarget&utm_medium=email&utm_term=All%20Subscribers&utm_content=+PROFESSIONAL+RESOURCES+%7c+Leases+standard+-+fact+sheet&utm_campaign=INPRACTICE+-+Edition+10+-+September+2020+AU_6-September-2020
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Charity register to be improved
Charities have the opportunity to showcase their work to donors, supporters and the broader public with the release of 2020 annual-
information statements.

Charities may provide the details of up to 10 programs, including each program’s beneficiaries and the location in which it is delivered.

The information that a charity submits in its 2020 AIS will be displayed on its Charity Register listing.  

Each charity will categorise its programs using a standard classification system.  A charity and its programs will be much more accessible on the 
register when an enhanced search function is introduced in 2021.

Next year the aim is to implement enhanced geospatial register search functionality that will enable public users to search for charities by areas 
of service as well as program type.

Providing details about programs using a standard classification will help charities speak to volunteers and donors in a common language.  In 
time, it will work to support donations, volunteering, fundraising and collaboration.

Critically, it will improve transparency and increase public trust and confidence in the sector.

ACNC focuses on DGR reforms
Reviewing deductible-gift-recipient reforms is a notable focus of the ACNC’s 2020-21 corporate plan.

The plan sets out priorities for 2020-24 and explains how the commission will meet its statutory obligations.

In 2020–21, the commission will begin reviews of 500 existing charities with DGR endorsement to assess their entitlement to registration and 
their subtypes.  

In 2019–20, the ACNC developed governance and resources for the review and will monitor progress to ensure that reform objectives are met.

ACNC Activities
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Red tape further shortened
An ACNC objective is to ‘promote the reduction of unnecessary regulatory obligations on the 
Australian not-for-profit sector’.

The commission has produced a table-by-charity structure summarising annual reporting 
obligations and fundraising licence requirements by state.

For information, click here.

Australia

Adelaide Office
Level 3, 153 Flinders Street 
Adelaide SA 5000
GPO Box 2163, Adelaide SA 5001
p +61 8 8139 1111, f +61 8 8139 1100
receptionSA@nexiaem.com.au

Brisbane Office
Level 28, 10 Eagle St, Brisbane QLD 4000
p +61 7 3229 2022 , f +61 7 3229 3277
email@nexiabrisbane.com.au

Brisbane South Office
1187 Logan Road, Holland Park QLD 4121
p +61 7 3343 6333 , f +61 7 3849 8598
email@nexiabrisbane.com.au

Canberra Office
Level 5, 17 Moore Street, Canberra ACT 2601
GPO Box 500, Canberra ACT 2601
p +61 2 6279 5400, f +61 2 6279 5444
mail@nexiacanberra.com.au

Darwin Office
Level 2, 62 Cavenagh Street, Darwin NT 0800
p +61 8 8981 5585 f +61 8 8981 5586
receptionNT@nexiaem.com.au

Melbourne Office
Level 12, 31 Queen St, Melbourne Vic 3000
p +61 3 8613 8888, f +61 3 8613 8800 
info@nexiamelbourne.com.au

Perth Office
Level 3, 88 William Street, Perth WA 6000
GPO Box 2570, Perth WA 6001
p +61 8 9463 2463, f +61 8 9463 2499
info@nexiaperth.com.au

Sydney Office
Level 16, 1 Market Street, Sydney NSW 2000
PO Box H195, Australia Square, NSW 1215
p +61 2 9251 4600, f +61 2 9251 7138
info@nexiasydney.com.au

New Zealand

Christchurch Office
Level 4, 123 Victoria St, Christchurch
p +64 3 379 0829, f +64 3 366 7144
office@nexiachch.co.nz

www.nexia.com.au

The material contained in this publication is for general information purposes only and does 
not constitute professional advice or recommendation from Nexia Australia. Regarding any 
situation or circumstance, specific professional advice should be sought on any particular matter 
by contacting your Nexia Advisor. Liability limited by a scheme approved under Professional 
Standards Legislation other than for the acts or omission of financial services licensees.

https://www.acnc.gov.au/about/red-tape-reduction

